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Brothers, Sheila C

From: Reeves, Brandy N
Sent: Thursday, March 20, 2014 1:35 PM
To: Brothers, Sheila C
Subject: RE: Supporting Documentation for Monday SC (anti-discrim policy)

Hi Sheila, 
 
Here is what we will be discussing.  We will also bring a handout with this information, along with other information we 
have collected. 
 

Equal opportunities shall be provided for all persons throughout the University in 
recruitment, appointment, promotion, payment, training, and other employment 
practices without regard to sex, sexual orientation, (*), race, ethnic origin, national 
origin, color, creed, religion, age, marital status, or political belief. Further, the 
University shall not discriminate against any employee or applicant for employment 
because of Vietnam-era veteran status, disabled veteran status, or physical or 
mental disability in regard to any position for which the employee or applicant for 
employment is qualified. It is a violation of University policy to discriminate against 
an employee or prospective employee on the basis of application for or service in 
the Uniformed Services. Also, the University does not discriminate against any 
employee or applicant for employment because the individual is a smoker or 
nonsmoker, as long as the person complies with University policy concerning 
smoking. 
 
(*) gender identity, gender expression 
 
 
Please let me know if you need anything else. 
 
Brandy Reeves, MPH, MSEd, CHES 
Director of Student Affairs 
College of Public Health 
University of Kentucky 
brandy.reeves@uky.edu 
859‐218‐0112 
Fax: 859‐257‐5624 
www.uky.edu/publichealth  

 

 Please consider the environment before printing this e-mail  

 

From: Brothers, Sheila C  
Sent: Thursday, March 20, 2014 9:44 AM 


